the timeframes required by subdivision (h) of Section 139.2 and the
employee has failed to select a qualified medical evaluator within
45 days of receipt of the notice from the employer that a panel has
been requested, issues relating to the existence or extent of
permanent impairment and limitations or the need for continuing
medical care resulting from the injury may be the subject of a
declaration of readiness to proceed.

(2) For injuries occurring on or after January 1, 2003, the
evaluation of the qualified medical evaluator selected from a panel
of three and the reports of the treating physician or physicians shall
be the only admissible reports and shall be the only reports
obtained by the employee or employer on issues subject to this
section in a case involving an unrepresented employee.

(c) With the exception of a report or reports prepared by the
treating physician or physicians, no report determining disputed
issues set forth in subdivision (a) shall be obtained prior to the
expiration of the period to reach agreement on the selection of an
agreed medical evaluator under subdivision (a). Reports obtained
in violation of this prohibition shall not be admissible in any
proceeding before the appeals board. However, the testimony,
records, and reports offered by the treating physician or physicians
who treated the employee for the injury shall be admissible.

SEC. 16. Section 4062.01 of the Labor Code is repealed.
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