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SEC. 15. Section 4062 of the Labor Code is added:

4062. (a) If either the employee or employer objects to a
determination made by the treating physician concerning the
employee's preclusion or likely preclusion to engage in his or her
usual occupation, or the existence of new and further disability, the
objecting party shall notify the other party in writing of the
objection within 20 days of receipt of the report if the employee is
represented by an attorney or within 30 days of receipt of the report
if the employee is not represented by an attorney. These time limits
may be extended for good cause or by mutual agreement. If the
employee is represented by an attorney, the parties shall seek
agreement with the other party on a physician, who need not be a
qualified medical evaluator, to prepare a report resolving the
disputed issue. If no agreement is reached within 10 days, or any
additional time not to exceed 20 days agreed upon by the parties,
the parties may not later select an agreed medical evaluator.
Evaluations obtained prior to the period to reach agreement shall
not be admissible in any proceeding before the appeals board.
After the period to reach agreement has expired, the objecting party
may select a qualified medical evaluator to conduct the
comprehensive medical evaluation. Neither party may obtain more
than one comprehensive medical-legal report, provided, however,
that any party may obtain additional reports at their own expense.
The nonobjecting party may continue to rely on the treating
physician’s report or may select a qualified medical evaluator to
conduct an additional evaluation.

() (1) If the employee is not represented by an attorney, the
employer shall not seek agreement with the employee on a
physician to prepare the comprehensive medical evaluation. The
employer shall immediately request assignment of a panel of three
qualified medical evaluators from the medical director and notify
the employee of the request on a form prescribed by the
administrative director. A copy of the treating physician's
evaluation shall be included with the request. Within 30 days of
receipt of notice of the assignment of the panel from the medical
director, the employee shall select a physician from the panel to
prepare a comprehensive medical evaluation. If no good cause
exists, as defined in subdivision (g) of Section 4061, for the failure
of the employee to select a qualified medical evaluator within the
30-day time period set forth in this subdivision, or, if no
assignment of a panel has been made by the medical director within



