chosen from the list of medical providers authorized by the health
care organization.

(3) Notwithstanding any other provision of this section, an
employee may receive immediate emergency medical treatment that
is compensable from a medical service or health care provider who
is not a member of the health care organization.

(4) Notwithstanding any provision of this article, no employee anding-withth : aRe ed
shall be required to pay any deductible, copayment, or any share of meetthe following additional requirements:
the premium for medical treatment provided for occupational e vide-alt-medicala :
injuries or illnesses pursuant to a contract entered into pursuant to may-berequired-biy-this-artiele:
this section. vides-a

(b) An employee enrolled in a health care organization shall
have the right to no less than one change of physician on request, health-and sa psultative-an
and for this purpose shall choose from physicians affiliated with the to-work-for-nfured-emplovees:
health care organization. The health care organization shall i
provide the employee with a choice of these participating
physicians within five days of receiving a request. In addition, the
employee shall have the right to a second opinion from a
participating physician on a matter pertaining to diagnosis or
treatment from a participating physician. : : iR he-administrative-di

(c) Nothing in this section or Section 4600.5 shall be construed to director-to-determine-the-effectiveness-of-the-plan:
prohibit a self-insured employer, a group of self-insured employers, —(4-Agprees-to-provide-theadministrative-director-with
or insurer from engaging in any activities permitted by Section i Ration : s-prepared-and-submi
4600.

(d) Notwithstanding subdivision (c), in the event that the
employer, group of employers, or the employer's workers’
compensation insurer no longer contracts with the health care
organization that has been treating an injured employee, the
employee may continue treatment provided or arranged by the
health care organization for an additional 90 days, at the
employer’s expense.

SEC. 26. Section 4600.35 of the Labor Code is repealed.
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